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	Role Title

	Kitchen/Catering Assistant

	Grade
	2

	School
	St Christophers Catholic Primary School

	Main purpose of the role

	To assist in the preparation, delivery and/or service of food and associated cleaning


	Core responsibilities and tasks

	· To support the Cook in preparing meals ensuring that they are delivered on time for all school children.

· To ensure that all kitchens and equipment are maintained to the highest level of cleanliness. 

· To maintain a high standard of food presentation using appropriate equipment in keeping with the Environmental Health requirements. To make meal times a pleasing and pleasant experience for all children.

· To engage with all children to ensure that they receive a proper and nutritional meal adequate to their needs and based upon their choice.
· Assist with the receipt and storage of supplies.
· To follow a cleaning schedule this ensures a high standard of cleanliness complying with Health & Safety Procedures, Food Safety Act (1990) & Food Safety (General Food Hygiene) Regulations 1995.

· To liaise with school, Food For Thought or any assigned Practitioner regarding issues of maintaining food hygiene actions and Health & safety requirements.

· To take responsibility for maintaining personal safety standards within the kitchen area together with those safety standards affecting all kitchen staff.

· To cater for special occasions including, parties, guests or visitors at or to the school as may be requested by the Headteacher.
· To maintain the school’s and Liverpool City Council’s commitment to equal opportunities & promote non-discriminatory practice in all work aspects.

· To follow the school’s policies and practices for safeguarding children.

· To work with Food For Thought to ensure that each school meals service continues to develop and improve its service to every child.

· It must be understood that every employee has a responsibility to ensure that their work complies with all statutory requirements together with all procedures, disciplinary and grievance as determined by the school in which they are employed.
· This job description is not intended to be either prescriptive or exhaustive; it is issued as a framework to outline the main areas of responsibility at the time of writing.



	Knowledge, skills and experience 

	· Completed a common core programme of induction for working with children, including safeguarding training.
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