[image: ]
Hope School, 251 Hartsbourne Avenue, Liverpool, L25 2RY 
Telephone: 0151 363 3130 – Email: ao@hope-school.co.uk 
www.hopeschool-liverpool.co.uk 
 
Hope School 
 Cleaner Job Description

£25’589 FTE (NJCJE Scale 1)
15 hours per week 7.00 – 10.00am Monday – Friday Term Time
plus condensed hours in school holiday periods
28 days Annual Leave including bank and public holidays
 
	Position:  
	Cleaner  

	Pay Range:  
	Grade 1

	Responsible to:  
	School Business & Operations Manager


  
	Job Purpose
	To undertake cleaning within the school according to set procedures and tasked routines using a variety of methods including machinery.

	Key Responsibilities and Duties

	To undertake individually or as part of the team, the cleaning of designated areas to ensure they are kept in a clean and hygienic condition. 

Duties will include:
Cleaning, washing, sweeping, vacuum cleaning, emptying litter bins, polishing and dusting of designated areas, which include toilet and associated facilities, fixtures and fittings, using where appropriate the necessary power equipment. 

Assist as necessary with non-routine cleaning following incidents etc.

To maintain and be responsible for the safe use and storage of all cleaning materials and equipment used in the course of these duties. 

To ensure that members of the public, visitors to the school etc. or any such persons are informed of any situation or circumstance that may affect their health and safety while cleaning operations take place. 

Use appropriate cleaning equipment and machinery

Identify and notify any damage to buildings and equipment

To ensure that statutory requirements, codes of practice and procedures relating to the Health and Safety at Work and any other relevant requirements are met in full. 

To provide cleaning cover for absent colleagues.

	Safeguarding
	The Board of Governors is committed to safeguarding and promoting the welfare of children and young people.  The Headteacher must ensure that the highest priority is given to following the guidance and regulations relating to safeguarding and child protection.  Appointment is conditional upon receipt of satisfactory Disclosure and Barring Service (DBS) checks in relation to criminal and child protection matters.  




This job description forms part of the contract of employment of the person appointed to the post. It reflects the position at the present time only and may be reviewed in negotiation with the employee in the future. 
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