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	JOB TITLE:
	Swimming Teacher    

	BUSINESS AREA/TEAM:
	Health & Wellbeing 

	SALARY GRADE:
	Grade 4 – point 9 (£14.93 per hour)

	LOCATION:
	Swimming pools across the City 

	PRIMARY PURPOSE OF THE JOB:
	To deliver school swimming lessons in line with the National Curriculum requirements 

	DIRECTLY RESPONSIBLE TO:
	Health and Wellbeing Team Manager 

	DIRECTLY RESPONSIBLE FOR:
	N/A

	DIRECT REPORTS / TEAMS (delete if not applicable)
	N/A



Working Relationships
Health and Wellbeing Team 

Main Areas of Responsibility

· To deliver school swimming lessons in line with the National Curriculum requirements
· To support additional areas of the programme including aquatic competitions, water safety and top ups.
· Ensure lessons delivered are appropriate for the age and ability of the swimmer.
· Keep records, including registers, SEND information, attendance and achievements.
· Liaise with schoolteachers to ensure the effective delivery of all aspects of swimming.
· Attend meetings and training as required by the Health & Wellbeing Team Manager.
· Comply with all health and safety regulations, and be familiar with all operational systems and procedures, including emergency evacuation and safeguarding policies.

Other
1. act, at all times in line with SIL’s values and behaviours, showing respect for others, promoting diversity, equality of opportunity and challenging unfair discrimination.

2. demonstrate a commitment to continuous professional development, using all learning and development opportunities available to improve effectiveness, efficiency, and delivery of service.

3. maintain confidentiality of information at all times in accordance with the principals of the Freedom of Information Act and the Data Protection Act.

4. understand that every employee has a responsibility to ensure that their work complies with all statutory requirements with Standing Orders and Financial Regulations and to ensure that all work functions are undertaken in accordance with health and safety legislation.

This job description is not intended to be either prescriptive or exhaustive.  It is issued as a framework to outline the main areas of responsibility at the time of writing.

Date job description prepared /revised	:		Prepared / revised by: 
May 2026        							Niki Horton 
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School Improvement Liverpool Limited is a company controlled by a local authority within the meaning of Part V Local Government and Housing Act of 1989.
The controlling authority is Liverpool City Council.




