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	JOB TITLE:
	Emotional Health and Wellbeing Lead 

	BUSINESS AREA/TEAM:
	Health and Wellbeing

	SALARY GRADE:
	Grade 5 -  £31,022-£35412



	 Our Values 
	Method 

	Purpose 
	We advocate and deliver against needs, championing children and young people, supporting our schools and settings to enable every child and young person to be safe, develop, learn, achieve. 
	I 

	Integrity 
	We are trusted and trust each other. Honest and transparent in the delivery of our services. We demonstrate ethical behaviours, holding the needs and outcomes of those we serve central in all that we do 
	I 

	Knowledge 
	Our staff stay abreast of national developments and emerging research, continuously improving knowledge, experience and skills, helping our customers navigate the complexities of the system. The application of our knowledge is always tailored to the needs of the setting 
	I 

	Collaborative 
	We champion and broker collaborative working. Learning with our settings, for our settings. Securing and enabling high-quality educational improvement capacity, utilising school, sector and other capacity, and effectively marshalling limited resources. 
	I 



	Criteria
	Details
	Method

	Qualifications and
Training
	· Educated to A‑Level standard or equivalent, with relevant experience supporting children and young people’s emotional health and wellbeing in an education setting 
·  Strong literacy, numeracy and digital competence to support planning, evaluation and quality assurance of wellbeing provision 
·  Demonstrable commitment to continuous professional development related to emotional health, mental wellbeing, safeguarding and inclusion, or willingness to undertake appropriate training following appointment

	

	Experience




	· Experience of working across education and wellbeing settings, including schools and partner organisations, to support emotional health and wellbeing provision for children and young people 
· Strong understanding of current statutory expectations and guidance relating to safeguarding, mental health, emotional wellbeing, attendance, behaviour, inclusion and personal development 
· Proven experience of delivering high‑quality training linked to emotional health and wellbeing, including whole‑school approaches and staff confidence‑building 
· Experience of delivering engaging, effective presentations and training to large and diverse audiences, including school leaders and professionals 
· Well‑developed knowledge of local and regional health, wellbeing and early‑help partnerships, with experience of collaborative working across services 
· Skilled in adapting written, visual and interactive approaches to meet the needs of different audiences, including senior leaders, staff, parents and young people 
· Experience of monitoring impact, evaluation and report writing to meet accountability, improvement planning and external funding requirements

	

	Skills/Abilities/ Knowledge




	· Able to plan, manage and organise own workload 
· Able to listen and respond to client needs and engage with partners.  
· Willing to network with others to develop services for the benefit of service users.
· Able to model excellent practice and lead by example
· Able to coach and develop others in an educational setting
· Able to proactively and successfully engage with  children and young people across a range of settings and experiences. 
	


	Commitment



	· A commitment to continuous improvement and best practice.
· A commitment to uphold and demonstrate SIL’s values. 
· Commitment to individual and organisation Health, Safety, Equality and Welfare.
	A
A

A, I

	Other
	· This post is subject to Enhanced Disclosure
· Hold a current full driving licence 
· Have access to reliable vehicle for travelling.
	



	Key to assessment methods
	A
	I
	E
	T
	AC

	
	Application
	Interview
	Exercise
	Test
	Assessment Centre
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School Improvement Liverpool Limited is a company controlled by a local authority within the meaning of Part V Local Government and Housing Act of 1989.
The controlling authority is Liverpool City Council.




