
 
 

 

Advert - Headteacher  
Job Title: Headteacher 

Employer: Longmoor Community Primary School 

Job Type: Leadership 

Phase: Primary (including Nursery) 

NOR: 434 (including 38 Nursery)  

Grade: L17-L24 

Actual Salary: £76,772 - £90,255 

Contract Type: Permanent 

Contract Term: Full Time 

Location: Liverpool 

Start Date: January 2027 

Closing Date: Friday 19th June 2026 

 
Safeguarding 

Longmoor Community Primary School is committed to safeguarding and promoting the welfare of 
children and we expect all staff and volunteers to share this commitment to keeping children safe. 
Any offer of employment will be subject to statutory pre-employment checks including 
satisfactory references and Enhanced DBS and Barred List checks. This post is exempt from the 
provisions of the Rehabilitation of Offenders Act 1974 (as amended in 2013 & 2020) and shortlisted 
candidates will be required to disclose any relevant criminal history prior to interview. An online 
search will be conducted on all shortlisted candidates and may be referred to during the interview 
process. 

Lead Longmoor into its next chapter — elevation without recreation. 

Longmoor Primary School is seeking an exceptional leader to become our next Headteacher. 
This is an exciting opportunity to lead a school with strong foundations, clear values and a firm 
direction of travel. 

 

 



 
 

 

We are looking for a Headteacher who will build on and elevate what is already working well, not 
dismantle it and start again. The successful candidate will recognise Longmoor’s strengths, win 
trust quickly and lead the next phase of improvement with confidence, care and clarity. 

About Longmoor 
●​ A school with high expectations for all. 
●​ A strong inclusive ethos and child-centred culture. 
●​ Visible and well-resourced safeguarding. 
●​ A committed staff team. 
●​ An aspirational curriculum rooted in strong foundations. 
●​ A school that values partnership, communication, trust and respect. 

Our priorities 
●​ Strengthening attendance and reducing persistent absence through supportive, strategic 

and personalised practice. 
●​ Deepening inclusion and support for vulnerable pupils, including pupils with SEND, 

disadvantaged pupils and other groups who may need additional support. 
●​ Further strengthening curriculum implementation, communication and language 

foundations, and consistency in teaching and assessment. 
●​ Improving communication and engagement with staff, parents, pupils and the wider 

community. 

Who we are looking for 
●​ A visible, calm and values-led leader. 
●​ A collaborative and inclusive leader who listens well and brings others with them. 
●​ A strategically strong and evidence-informed practitioner. 
●​ A leader with high expectations for all pupils and staff. 
●​ A leader with a proven commitment to safeguarding, inclusion and school improvement. 
●​ Someone who can communicate clearly, build trust and celebrate the school’s strengths. 

Previous headship experience is desirable. We will also consider an exceptional deputy or acting 
head with the right strategic and operational leadership experience. 

 



 

 

What we offer 
●​ The opportunity to lead a school with strong foundations and a clear sense of purpose. 
●​ A committed staff team and engaged governing board. 
●​ A collaborative relationship with governors built on trust, support and constructive 

challenge. 
●​ The chance to shape the next phase of Longmoor’s development with and for the whole 

school community. 
●​ Salary range L17-L24, subject to final validation in line with the school’s group size, pay policy 

and local authority advice. 

How to Apply: 
●​ An application pack can be downloaded from TES website and School Improvement 

Liverpool’s website, or you can contact the school directly via email to 
d.coburn@longmoorcps.co.uk  

●​ Please send your completed application pack (Application Form, which includes a Personal 
Statement; and Equal Opportunities Monitoring Form) to d.coburn@longmoorcps.co.uk by 
the closing date of Friday 19th June 2026. 

●​ Shortlisting to take place during w/c 22/6/2026 
●​ Reference requests, online searches during w/c 29/6/26  
●​ Interview process held during w/c 6/7/2026 
●​ We would strongly encourage visits to the school which are available during w/c 8/6/26 & 

w/c 15/6/26.  
●​ Please call 0151 521 5511 or email d.coburn@longmoorcps.co.uk to confirm your attendance. 
 

Contact Information: 
Address:​ ​ Longmoor Community Primary School  

Hall Lane  
Aintree 
Liverpool 
L9 0EU 

School contact: Donna Coburn (School Business Manager) 
Telephone: 0151 521 5511          Email: d.coburn@longmoorcps.co.uk 

Longmoor Community Primary School is an Equal Opportunities Employer and positively welcomes 
applications from all people regardless of their sex, creed, marital status, race, age, disability, sexual orientation 
or religious belief. 
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