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JOB DESCRIPTION
April 2026
	Role Title

	Teaching Assistant 

	Grade
	2,  SCP 3-5

	School
	St. Margaret’s Anfield CE Primary School

	Main purpose of the role

	To work in partnership with class teachers to support learning by working with individuals or groups of children under the direction of teaching staff with teachers as part of a professional team to support teaching and learning.  This will also involve providing 1:1 learning support to pupils who need particular help to overcome barriers to learning, such as those with moderate, severe, profound and multiple learning difficulties and/or behavioural, social, communication, sensory or physical disabilities. You will be expected to be flexible and work across all year groups when and if necessary.



	Core responsibilities and tasks

	1. Work with individual pupils in the classroom under the direct supervision of teaching staff e.g. reading, crafts etc. and provide feedback to the teacher.
2. Adjust learning activities based on pupils’ responses as appropriate to achieve effective learning outcomes.
3. Participate in planning and evaluation of learning activities with the teacher, providing feedback to the teacher on pupil progress and behaviour.

4. Provide information to the Teacher for monitoring, assessing and recording pupil progress/activities.

5. Provide feedback to pupils in relation to attainment and progress under the guidance of the teacher.

6. To support learning by arranging/providing resources for lessons/activities under the direction of the teacher.

7. Work with SEN pupils on therapy or care programmes, designed and supervised by a therapist/care professional.
8. Support pupils to understand instructions, support independent learning and inclusion of all pupils.
9. Support the teacher in behaviour management and keeping pupils on task.
10. Attend to the personal needs including toileting, hygiene, dressing and eating, as well as help with social, welfare and health matters, reporting problems to the teacher as appropriate.

11. Physically assist SEN pupils in activities (may involve lifting, where mobility is an issue).
12. Prepare and clear up the learning environment and resources and contribute to maintaining a safe learning environment, including photocopying, filing and the display and presentation of pupils’ work.

13. Administer medication in accordance with an agreed plan under direction of healthcare practitioner and following appropriate training.
14. Update pupil records.
15. Support children’s learning through play.
16. Assist with breakfast club,  break-time and lunchtime supervision including facilitating games and activities.
17. Assist with escorting pupils on educational visits 

18. Support pupils in using basic ICT.
19. Invigilate exams and tests.
20. Undertake moving and handling activities as required.

	knowledge, skills and experience 

	· Completed a common core programme of induction for working with children

· Excellent Team Player and communication skills

· English and Math’s GCSE or equivalent

· Working at or towards national workforce competencies and relevant occupational standards, knowledge /skills and the agreed local competency framework.  Level 2.
· Experience of relevant procedures in line with safer handling/moving



	Additional Information

	Other:
To have professional regard for the ethos, policies and practices of SMA, and maintain high standards in your own performance.   Attendance and punctuality - ensuring you log in and out of the premises using the Inventry system to provide a record of your attendance at work and an evacuation report in the event of an emergency evacuation.
Perform any reasonable duties as requested by the Headteacher or SLT
Note:

This job description is not your contract of employment or any part of it. It has been prepared only for the purpose of school organisation and may change either as your contract changes or as the organisation of the school is changed. Nothing will be changed without consultation.

This job description is intended as a guide to the general duties required of the post. The post holder may be required to undertake training and perform duties other than those given in the job description. The duties and responsibilities attached to posts may vary from time to time. Such variations are a common occurrence and would not justify the re-evaluation of a post. Where a permanent and substantial change in the duties and responsibilities occurs, then the post would be eligible for re-evaluation.
The school is committed to safeguarding and promoting the welfare of children and young 
people and we expect all staff and volunteers to embrace this commitment.




