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Person Specification – Early Years Apprentice 


	Attributes

	Criteria
	How Identified
	Rank

	Education and Training
	
1. Evidence of ongoing personal development training
2. Desire to continue with professional development


	
A & I
A & I


	
Desirable
Desirable

	Relevant Experience
	3. Experience in working with children
4. Experience of working in an early years setting
5. Experience of implementation of EYFS
6. Experience of working in partnership with parents


	A & I
A & I
A & I
A & I
	Essential
Desirable
Desirable
Desirable


	General and Special Knowledge
	    
     11. Knowledge of Child Development and children’s needs 
     12. Ability to work with parents/carers/families to encourage partnership                                   working
	
A & I
A & I
	
Desirable
Desirable




	Skills and Abilities
	13. Ability to communicate well with adults and children
14. Ability to work as part of a team
     15. Ability to write legibly
     16. Good presentation skills
     17. Good organisational skills
     18. Ability to demonstrate creative abilities

	A & I
A
A
A
A & I
A & I
	Essential
Essential
Desirable
Desirable
Desirable
Desirable


	Any Additional Factors
	     19. Understanding of Equal Opportunities
     20. Awareness of Health & Safety and practical Hygiene issues
     21. Ability, flexibility and willingness to take on other responsibilities or duties as deemed necessary


	A & I
A & I
A & I
	Essential
Essential
Essential








Key:

A = Application
I = Interview

St Johns Catholic Primary school is committed to safeguarding children and promoting children’s welfare and expects all staff, governors, volunteers and visitors to share this commitment and maintain a vigilant and safe environment.

It is a criminal offence for someone who is disqualified to knowingly seek or accept work (or continue to work) in a ‘regulated activity position’. Therefore, in addition to interviews applicants will be required to undertake pre-employment checks which will include References, Health, Right to Work in UK, Overseas Criminal Checks, Enhanced DBS and Barred List checks and if applicable a check under the DfE Childcare Disqualifications Regulations 2009.

Keeping Children Safe in Education states the need for schools to conduct an “online search as part of their due diligence on the shortlisted candidates.” The purpose of the online check is to help identify any incidents or issues that have happened, and are publicly available online, which the school / setting might want to explore with the applicant at interview, to establish their suitability to work with children. The online check forms are one part of the school’s pre-employment checks process.
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